Bullying, Harassment & Victimisation  Policy
The Yarcombe Jubilee Hall

The Yarcombe Jubilee Hall Management Committee is committed to creating a positive place where everyone can enjoy an environment which is safe, enjoyable and respectful.
The Yarcombe Jubilee Hall Management Committee strives to ensure a friendly and productive culture and encourages all users of the hall to maintain good relations and not use words or deeds that may harm the well-being of others.
We believe everyone has the right to be treated with fairness, consideration, dignity and respect which contributes to an environment in which individuals feel safe.
Any forms of bullying, harassment and victimisation will not be tolerated within Yarcombe Hall. This includes verbal, physical or visual harassment, as well as any form of intimidation, humiliation, victimisation, exclusion or discrimination.
Bullying, harassment and victimisation can be summarised as any behaviour that is unwanted to whom it is directed and has the purpose or effect of violating an individual’s dignity or creating an intimidating, hostile, degrading, humiliating, or offensive environment.
It can be face to face or it may occur through written communications, visual images, by email or phone. It is the impact of the behaviour rather than the intent of the perpetrator that determines whether bullying or harassment has occurred. It can be isolated or repetitive and can occur against one or more individuals. This includes malicious gossip, unwelcome remarks, offensive language, jokes and banter, constant criticism, aggressive behaviour, unfair treatment, unwelcome sexual advances, intimidating behaviour, violent behaviour, overbearing supervision, victimisation, exclusion and discrimination.

Any concerns, suspicions or allegations of any form of unacceptable behaviour can be reported by phone to a hall officer or email: contact@yarcombehall.co.uk
Yarcombe Hall Management Committee will
· listen to all parties involved with the incident
· treat all incidents fairly, sensitively and confidentiality
· take seriously and investigate any allegations of bullying, harassment or victimisation
· take appropriate action. This may include asking people to leave the premises and preventing future attendance at the hall for a fixed period of time or indefinitely
· record all incidents
· promote the use of strategies which challenge unacceptable behaviour

Yarcombe Jubilee Hall Management Committee considers acts of bullying, harassment and victimisation as unacceptable behaviour and reserve the right to refuse access to the hall if any hirers are considered to be supporting this behaviour.
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